The Corporation of the
Municipality of Trent Lakes

By-law No. B2022-027

A by-law to set the Remuneration of Council Members

Whereas Section 283 of the Municipal Act, 2001, S.0. 2001, c.25, as amended,
provides that municipalities may pay remuneration and expenses of Council
members and other persons who have been appointed to Committees;

Now Therefore the Council of The Corporation of the Municipality of Trent
Lakes enacts as follows:
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That the remuneration for members of Council for the 2022-2026 term
shall be set out on Schedule “A” attached hereto and forming part of this
by-law.

That during the 2022-2026 term of Council, only the Mayor will receive the
annual percentage increase granted to administration staff effective April
1st each year, if applicable.

Mileage is payable to members of Council at the rate set by the Canada
Revenue Agency.

That Council shall be entitled to reasonable expenses while performing
their duty as members of Council as outlined in the Council Conferences
and Expense Claims Policy.

That, save for an emergency, if a Council member is absent for a meeting
without providing notice prior to the start of that meeting, such member
shall have their pay reduced by $100.00 per missed meeting.

That By-law No. B2018-071 be repealed effective November 15, 2022.

That this by-law may be referred to as the “Remuneration of Council By-
law.”

That this by-law shall take effect on November 15, 2022 and remain in full
force and effect for the term of Council.

Read a first, second and third time and passed this 5" day of April, 2022.
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Janet Clarkson, Mayor
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Jessie Clark, Clerk
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Office:

Mayor
Deputy Mayor

Councillor

Schedule “A” to By-law No. B2022-027
Remuneration of Council By-law
Annual Remuneration Effective
November 15, 2022:
$34,568.30
$29,459.82

$27,277.64



